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Thabo Mohlala

B
ullying has become so rife 
that it is considered par for 
the course in our schools 
across the country. How-
ever, some parents and 

teachers have stopped short of 
accepting it as a “rite of passage”. 

Experts say the effects of bullying 
can leave a victim with deep emo-
tional and psychological scars, which 
may take long to heal. Statistics from 
a 2013 survey by Pondering Panda 
showed just how bad the situation is 
in the schools. Of the 2 064 learners 
surveyed, 68% of them were worried 
about being physically assaulted; 
71% of females said they felt threat-
ened compared to 63% of males; 69% 
of young blacks and 54% of whites 
worried about being attacked. Cyber-
bullying was also measured, with 
16% saying they had been threatened 
via cellphones, email or social media. 

Book on bullying
Gail Dore, a retired drama teacher 
and qualified life skills trainer, has 
written a book that aims to empower 
teachers and parents on how to 
address the scourge without violat-
ing the rights of any individual. 

Her book Bully-proof was a prod-
uct of her decade-long study of the 
subject. Before retiring, Dore used 
drama lessons to help children 
develop self-confidence and commu-
nications skills. During her teaching 
years she noticed some children dis-
playing signs of being bullied. Her 
suspicions were confirmed in 2002 
when a young girl learner came rush-
ing to her with tears streaming down 
her face. This after a group of learn-
ers teased and taunted her by calling 

her “fatty”, explained Dore. “But why 
pick on [me] … surely I am not the 
only fat girl around?” asked the girl 
in a pained voice. 

In-depth study
Dore said she was moved by the girl’s 
experience, particularly her simple but 
profound question, for which she had 
no answer. She undertook an “in-
depth study” on bullying at schools, 
which resulted in an “anti-bullying 
campaign” focusing on the whole 
school community.

What makes a bully?
Dore said a bully is often a neglected 
child. He or she seeks attention and 
resorts to bullying as a defence mech-
anism. A bullying child will readily 
deny or trivialise the act when con-
fronted and because they are good at 
 concealing it, parents are likely to 
side with him or her. Dore said bully-
ing knows no race, class or status and 
therefore no one is immune.  

Key elements
She highlighted four definitive 

 ele ments of bullying: an imbalance in 
power relations between bullies and 
their targets; bullies are usually from 
a wealthy background, physically 
imposing, excelling both in sports and 
academically. Bullying, said Dore, is 
repetitive, adding that it is intentional 
and is always aimed at causing physi-
cal or  emotional pain and it is prac-
tised through fear or intimidation.

The book Bully-proof (2015) published 
by Struik Lifestyle, is available at all 
bookstores and as an e-book. 
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Bullying hurts inside
Gail Dore believes bullying can be 
defeated and has written a book to 
empower teachers and parents to 
successfully address the problem at 
schools around the country

Photo: Delwyn Verasamy

Dore said quite often bullies show 
signs that manifest themselves in 
the following ways: 

• They flaunt their power and 
dish this out on their targets. They 
always want to appear power ful 
and fearsome.

• Bullies like public spaces to 
humiliate their targets and they 
always have hangers-on who cheer 
or laugh at what they do to their 
targets.

• In some instances, bullying is 
passed down: children take the traits 
from their parents or they arise due 
to the environment in which a child 
is brought up. If a child is exposed to 
violence at home, and there are 
situ ations where problems are 
solved through aggression, lashing, 
shouting and smacking, the child 
will likely internalise these behav-
iours and act them out on others. 

• Children who lack validation at 
home at a young age look for 
 adoration outside and this is often 
expressed through bullying.

Signs of a 
bullying child

At the  
edge of the 
known
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Ellen Nkuna

W
hen I joined Swart
ruggens Primary 
School in 2000, I 
came from a middle 
school where I had 

been teaching much older learners 
for five years. 

My teaching life immediately 
felt more like the intro to Charles 
Dickens’ Tale of Two Cities: “It was 
the best of times; it was the worst of 
times”. 

For many people, the year 2000 
was an anxietyprovoking event, but 
for me it was more like the dawn of a 
new beginning. Like the sower in the 
bible, I set out to sow, but I  reasoned 
in my mind that what came to me as 
seed goes to my learners as blossom 
and that which came to me as blos
som, goes to them as fruit.

Increasing school enrolment
With only 135 learners at the 
school then, one could not help 
but be gripped by fear of the then 
“monsters” in the department of 
education: rationalisation and 
redeployment. 

I immediately approached my 
principal with the idea of organising 
a school bus for our learners, most 
of whom were commuting by taxi 
from the neighbouring villages. This 
idea quickly yielded fruit because 
school enrolment doubled the fol
lowing year. Soon afterwards I 
approached him again with the idea 
of extending the curriculum, and in 
2004 we had our first grade eight 
class, followed by the first grade 
nine class the following year. 

Read to learn
In Booker T Washington’s own 
words: “If you can’t read it’s going to 
be hard to realise dreams.” 

My greatest joy as a teacher is 
 seeing any learner, irrespective of 
age, overcoming the barrier of 
 reading. I have helped many 
 learners who had already given up 
on learning how to read. 

One such case was of a 15yearold 
boy who was in grade nine, but 
could hardly read a single word 
without being corrected. I arranged 
extra reading classes for him during 
breaks. It was not easy, but both of 
us were determined to win the 
 battle.

The “aha moment” came when he 
was encouraging a group of other 
learners who had a similar 
problem. 

“I could not read a single word 
when I started the extra classes, but 
today I can read and interpret the 
electricity bill at home,” he told me.

Giving is receiving
My long, hard search for signifi
cance and relevance gave birth to 
BetheSDA Meals On Wheels 
Community Services (BetheSDA 
MOWCS), which I singlehandedly 
founded in 2012. 

The project, which is basically a 
soup kitchen, caters for orphans, 
vulnerable children, the destitute 
and the homebound in the informal 
settlement near the school. 

The beneficiaries of the project 
are mostly children who do not 
attend school at all. 

Visiting the soup kitchen allows 
them to attend free health aware
ness classes. It is such a fulfilling 
experience to put a smile on each of 
those children’s faces. As Napoleon 
Bonaparte eloquently puts it: “The 
hand that gives is among the hands 
that take.”

Reaping the harvest
Nothing excited me more than see
ing that one particular learner who 
not only could not read but was also 
the most difficult challenge in my 
teaching career, reach his desired 
dream in life. 

The boy had just lost his single 
mother and he was taking out the 
pain on every female teacher he 
came across. I refused to give up on 
him. 

It took patience, love and sup
port to get him to where he is 
today. 

He is about to complete his  
studies in mechanical engineering 
and has a high position in a political 
party. Robert Schuller was indeed 
right when he said: “Tough 
moments never last, but tough 
 people do.”

Ellen Nkuna was a finalist in the 
“Excellence in Secondary School 
 Teaching” category of the National 
Teaching Awards 2014

A day in the life of a teacher

Teaching 
is like 
sowing  
a seed
Ellen Nkuna says the primary role of a 
teacher is aptly captured by a biblical 
allegory of a man who went out to sow 
seeds

Ellen Nkuna. Photo: Supplied
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IIE Correction
In the front page article of our 
May edition, the headline 
incorrectly created the 
impress ion that  the 
Independent Institute of 
Education’s electronic verifi
cation system, Marque, is 
used to check teacher’s quali
fications. IIE does not verify 
teaching qualifications. While 
Marque could be applied, it 
cannot be used in this way at 
this stage. We regret the error.



Great teachers 
never stop learning

Pearson is accredited with ETDP and MICT SETA and is a SACE endorsed provider.

How will you teach in 
tomorrow’s world?

Our ICT in Education courses will equip teachers with skills on how to integrate various forms of  ICT 
in the classroom and provide techniques on how to conf idently engage learners using technology to 
enhance lessons.

The 21st Century Skills course will help teachers to prepare and deliver lessons and assessments to 
equip their learners for a workforce that requires collaborative teamwork, information sharing and 
critical analysis in order to succeed.

The Teacher Education & Leadership Academy of fers technology-based 
courses that will empower you with the tools to transform your teaching.

To find out about our full range of courses,
visit www.pearsonteacheracademy.co.za or email teacher-academy@pearson.com 
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Play is part  
of learning

Kebadirileng Angelina 
Mogotsi 

K
ebadirileng Angelina 
Mogotsi was born in Klip-
town, Soweto, but started 
her pre-primary educa-
t ion in  Okiep ,  Cape 

Town. She later went to Driefontein, 
a deep rural village in the North 
West province, where she grew up. 

Although both her parents were 
domestic workers, they made sure 
she received quality education. 
Fortunately for her, she got  married 
to a qualified teacher who was her 
mentor throughout her professional 
teaching career. 

She served the department of 
e ducation for 40 years; three years 
as an unqualified temporary teacher 
and 39 years in permanent employ-
ment. She was a runner-up in 
the Lifetime Achievement Award 
 category of the National Teaching 
Awards 2014.

Where and which year did you 
start your schooling?
I started my formal education from 
1961 to 1968 at Mokgola Primary 
School, the only school in the village 
to provide sub A to standard six. To 
further my education I had to cycle 
36km on gravel roads through the 
bush to Dinokana Secondary School 
to do Form one in 1969. 

I then attended Alexandra 
Secondary School where my parents 
were based, and I obtained my third 
class Junior Certificate (JC) in 1971. 

Forced to seek employment in 
1972 at the age of 18, I was appointed 
a temporary teacher at Banabakae 
Primary School. 

In 1975 I did a Primary Teachers 
Course (PTC) through a one-year 
teacher upgrading course on a part-
time basis, and was seconded to 
Keaitse Middle School in the same 
year. 

I have several qualifications 
including a BSc honours and I am 
still studying. 

Who were your favourite 
teachers?
My kind-hearted principal, Mr 
Taunyane, at Alexandra Secondary 
School. I remember the other day 
he asked me to accompany him and 
his deputy to an embassy office in 
Sandton because I knew the place. 
That was such an honour. 

My other favourite was Mr 
Cromwell Mteto, who taught me 
mathematics and physical science at 
Motswedi High School. 

These were challenging subjects, 
but as a passionate teacher he went 
the extra mile for those of us who 
were a bit slow. Mathematics 
became my favourite subject and I 
went on to produce my best results 
in it. 

Qualities of a good teacher
I believe that an unprepared lesson 
brings calamity to both the teacher 

and the class. Preparedness is the 
first and best quality a teacher should 
have. 

Prepared teachers exude confi-
dence and energy. If you want to 
make a point with your learners, put 
it in a story. They will always listen 
to a good storyteller. 

A good teacher should be a moti-
vator and be motivated. As my high 
school teacher taught me: give work, 
control work, give feedback and 
remediate.  

Above all, love these children. 
They can discern whether they are 
loved or not.

What are the things a teacher 
should never do?
Bunking classes encourage disci-
plinary problems among learners. 
Teachers should respect contact 
time, and be regular and punctual 
for every period. 

Promises are meant to be fulfilled; 
never make empty promises. 
Children despise such characters. 
That is how they lose respect of us as 
teachers. 

This also goes for parents and 
leaders in all spheres of life. 

Never befriend school children; be 
friendly, but don’t make friends 
with them. 

Never compromise your role, you 
are in loco parentis (in the place of 
the parent). 

Children expect to learn from us 
every time when they are in our 
company.

Message to teachers 
Teaching is not for the faint-
hearted. It is a challenging profes-
sion and also very interesting. Like 
any other activity, if it is done with 
passion, love and respect, the sky is 
the limit. 

There is only one way to go: for-
ward and upward. Let us all hoist 
the banner of our profession high. 
As it is the mother of all professions, 
we must walk tall and confident, 
knowing that we are still the world’s 
transformers. 

Like eagles, let us rise above the 
storms and excel in all our endeav-
ours. Every child matters. 

Kebadirileng Mogotsi believes teaching 
is not for the fainthearted; it is a 
challenging and interesting profession

Angelina Mogotsi. Photo: Supplied

“Promises are meant 
to be fulfilled; never 
make empty promises. 
Children despise such 
characters” 



4

August 2015 theTeacher

Silas Pillay

I
am the principal of Halfway 
House Primary School, north 
of Johannesburg. I am a 
 passionate educationist who 
has been in the profession for 

the past 25 years.
My field of interest and expertise 

is management and leadership of 
the primary school education 
 system. I firmly believe that to 
ensure success in life, it is critical to 
lay a solid academic foundation. 

It seems to me that the impact and 
influence of early childhood devel-
opment and the foundation phase, 
as the building blocks for future suc-
cess, are often marginalised. 

Personal mission statement
I am driven by a personal mission 
statement to lead schools of excel-
lence that bridge the gap between 
the public and private school 
systems. 

It is apparent that education as a 
societal priority has led to a migra-
tion of learners from ex-model C to 
private schools, and from township 
schools to ex-model C schools. Based 
on the parents’ trust in that particu-
lar education institution, they fer-
vently pursue a school of preference 
at all costs. However, the delivery of 
quality education should not be the 
privilege of the elite who can afford 
a top private school education. All 
schools should be centres of excel-
lence, which foster the holistic 
development of learners and enable 
all learners to maximise their 
potential.

Power of synergies
I am a proud product of the public 
school education system and I am 
committed to be a catalyst for devel-
opment and improvement at my 
school and in my community and 
other spheres of my influence. 

I subscribe to the Kaizen principle, 
which promotes continual 

improvement, and I strive to incul-
cate this as the order of the day at 
school. 

The power of synergy and collabo-
ration of all stakeholders to enhance 
quality education delivery is 
invaluable. 

I am a strong proponent of net-
working, building shared vision, 
ownership and belonging to a school 
and community with pride. 

In 2013, I engaged the Productivity 
South Africa (PSA) team on analysis 
and verification of school improve-
ment at Regents Park Primary. 

In leading this school I had the 
privilege to embrace the organi-
sation’s goals and aims to drive 
 productivity in organisations and 
companies across the country. 

Last year we embarked on a 
 productivity goal alignment pro-
gramme at my school, which yielded 
positive results. 

I was nominated for the 2013 
National Teacher Awards category 
of “Excellence in Primary School 
Leadership” and won it last year. 

Blessed to be a blessing 
My vision extends beyond the 
boundaries of my school; it reaches 
out to my community and circle of 
influence. 

I believe that to effect systemic 
change in the education system we 
cannot be complacent and be con-
tent with pockets of excellence. That 
is why I am actively involved in 
instructional leadership to drive 
productivity improvement strate-
gies and empower teachers with 
skills to enhance primarily our lan-
guage and the quality of maths 
results. 

I have also been a curriculum 
assessment and policy statements 
(CAPS) lead teacher in both the 
Johannesburg South and Johannes-
burg Central Districts. After all, 
teaching and learning is our core 
business and a good leader never 
loses sight of this goal.

Instilling new values
I believe we have a social respon-
sibility to share good practices, 
resources and skills to capacitate 
our neighbouring schools, which 
are certainly in need. For instance, 
we have teamed up with Mikateka 
Primary School and are working 
on a character transformation pro-
gramme aimed at inculcating values 
in our learners at both schools. 

I am incredibly grateful to PSA, 
which agreed to sponsor this project 
to promote these values across the 
school community — learners, staff, 
parents and community.

21st century learning tools
I believe in Mother Theresa’s apt 
statement “we may not all be able 
to do great things, but we are able to 

do small things with great love”. It 
is indeed a blessing to be given this 
opportunity to combine our efforts 
as primary schools in prioritising 
the “hidden curriculum” of values-
based leadership. 

Furthermore, I am very excited 
about 21st century learning such as 
e-learning and ICT, which create 
new dimensions of possibility by 
bringing the world into the 
class room. 

I see us as a country making 
inroads in education development 
and competing on a global scale in 
different sectors. 

Silas Pillay was the winner in the 
“Excellence in Primary School 
 Leadership” category of the National 
Teaching Awards 2014

Principal

Driving productivity
Silas Pillay says there is a need to bridge 
the gap between the public and private 
schooling systems so that all learners, 
not just a privileged few, can receive 
quality education

“I believe in Mother 
Theresa’s apt 
statement “we may 
not all be able to do 
great things, but we 
are able to do small 
things with great love”

Silas Pillay – a man of vision. Photo: Delwyn Verasamy
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Tel: 012 315 1111
Private Bag X81, Pretoria, 0001

Momentum Centre, 329 Pretorius Street, Pretoria 

www.justice.gov.za    @DOJCD_ZA
         The Department of Justice and Constitutional Development (DOJ&CD)

PROTECTING OUR CHILDREN 
FROM CYBER BULLYING 
AND SEXTING
Cyber Bullying and Sexting are two of the new concepts that are affecting 
many young children and learners. The sharing of explicit content, 
nude/semi-nude photographs, videos and messages portraying sexual 
behaviour has become a popular trend amongst youth. 

WHAT IS CYBER BULLYING?
Cyber bullying is harassment that takes place through 
the use of electronic devices such as mobile phones, 
computers or tablets on social media sites, via text or 
instant messaging and chat. It occurs in the form of 
mean or hurtful messages, embarrassing or explicit 
photographs, videos or emails are shared or posted on 
these platforms and causes harm to others. 

IF YOU ARE FOUND 
GUILTY OF SHARING EXPLICIT 

CONTENT, YOU MAY BE 
CRIMINALLY CHARGED WITH 
THE FOLLOWING OFFENCES:

PLAY YOUR PART TO STOP 
CYBER BULLYING AND 
SEXTING

WHERE TO SEEK HELP OR 
REPORT CYBER BULLYING AND 
SEXTING?

DID YOU KNOW THERE ARE LEGAL CONSEQUENCES IF YOU 
ARE INVOLVED IN CYBER BULLYING AND SEXTING?

WHAT IS SEXTING?
Sexting is when nude or semi-nude photos or videos and 
sexually suggestive messages are sent via mobile phone 
through texting or chat. 
These types of messages may be classifi ed as child 
pornography especially where minors are involved.

C
Y
B
E
R

BU
LL

YI
NG

& 
SE

XT
IN

G

Section 19 of the Criminal Law (Sexual Offences and related Matters ) Amendment Act, 2007 (Act 
32 of 2007) states that any person exposing, displaying, or causing exposure or display, of child 
pornography to a child is guilty of the offence of exposing or displaying or causing the exposure or 
display, of child pornography or pornography to a child.

CRIMEN INJURIA: This is the intent to violate the 
dignity and or privacy of another person.

ASSAULT: This is an intentional act which causes harm 
to another person’s bodily integrity.

CRIMINAL DEFAMATION: This is intentionally causing 
harm or hate speech that seriously impacts or injures 
a person’s reputation. This can be done verbally or in 
writing.

EXTORTION: This is when a person intentionally obtains 
information such as videos, images etc which is used to 
pressure others into doing something or even paying for 
the information not to be leaked.

• Parents are urged to play a role and be 
aware of the type of technologies and 
social media platforms that are used by children and 
to monitor the type of content that is shared on these 
platforms.

• Let’s stop cyber bullying and sexting! Report anyone who 
is a suspected perpetrator of cyber bullying and sexting.

• Call the Department of Justice and Constitutional 
development on 012 315 1111

• Call Childline on 080 005 5555
• Call Lifeline on 011 728 1347
• Report a case to the South African Police Services 

10111 or 086 001 0111
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Richard Hayward 

T     
here’s no such thing as the 
teacher who always has per-
fect classroom behaviour. 
Every now and then there’s a 

child who steps out of line. Beware of 
the teacher who claims to have no 
behaviour problems. That teacher 
could have a class where fear and ter-
ror reduce the children to a grave-
yard silence. Then there are those all-
knowing teachers, preaching to a 
totally passive group of pupils who 
never open their mouths. 

Yet there are also those teachers 
who have outstanding classroom 
discipline and have created happy, 
hard-working classes. There’s lively 
discussion and exciting education 
takes place.  Ten top tips from such 
teachers are:
1. Meet and greet: Excellent behav-
iour begins before the children walk 
into your classroom. The teacher is 
at the door to ensure that they’ve 
lined up outside the door. Then the 
teacher welcomes them with a nod, 
a smile or a word as they enter.
2. Have a seating plan: You decide 
where the children will sit — not the 
other way round! Sometimes the 
teacher might allow friends to sit 
next to each other, but only if they’re 
well-behaved. There are times when 
the teacher feels that a child needs 
to sit next to another particular 
child, or near the teacher’s desk. 
3. Show and expect respect: 
Always have the expectation that 
you will be treated respectfully and 
politely. The words “please” and 
‘thank you” often pass your lips. Call 
the children by their correct names. 
When they speak, listen attentively 
and without interruption. Don’t 
use sarcastic or humiliating verbal 
put-downs. 
4. Make class rules: Together with 
your learners, make class rules. Let 
them understand that the rules are 
our rules and not your rules. The 
rules are for the benefit of every-
one. Make the rules positive in tone 
and not a list of: “Don’t do this …” 
and “Don’t do that …” Display the 
rules prominently in the classroom; 

discuss them   regularly.
5. Believe in their potential: Every 
child who walks into your classroom 
has a reputation. Sometimes that 
label could be positive but it could 
also be negative. Tell them that 
you’re a believer in them! They’ll 
prove you right! 
6. Praise the performers: If there 
are learners not doing their work, 
praise those nearest them who are. 
Focus on what you expect and — as 
far as possible — ignore those learn-
ers who don’t get down to the work 
at hand. Without having to say a 
word, the message gets across to the 
inattentive, fidgety ones. 

7. Keep your cool: Every class has 
learners who like to “press the 
teacher’s buttons”. Stay calm. Avoid 
raising your voice. If you get into a 
heated verbal clash with one learner, 
the class will sit back and enjoy the 
war of words. No child likes being 
put down by the teacher in front of 
the class. Deal with that child on a 
one-on-one basis without an audi-
ence of baying learners egging you 
and the learner on.
8.  Match the reprimand to the 
individual: One child needs to be 
told firmly that their behaviour 
is unacceptable; another might 
only need a finger pointed in their 

direction. Many children get the 
message without you having to say a 
single word.  If you haven’t already 
got the skill, learn the wordless 
“teacher glare!” 
9.  Use body language: If you sit 
behind your desk throughout a les-
son, you’re inviting   bad behaviour. 
Walk around the class. If two learn-
ers are whispering to each other, 
simply stand next to them. They’ll 
get the message. The smaller the 
space between you and misbehaving 
learners, the better.
10.  Get parents involved: There 
are parents who see the school as a 
“drop off and go” zone. They drop 

their children off at the gates and 
zoom off into the morning traffic. 
Stop this parental “cop-out”. They, 
even more than you, are responsi-
ble for their child’s behaviour. Insist 
that they attend interviews arranged 
by the school. 

There will be times when toes step 
over the expected behaviour line 
that you’ve drawn in the sand. But 
these 10 tips will help you maintain 
classroom behaviour that can make 
teaching a treat (well, most of the 
time!).

Richard Hayward is a  former princi-
pal of two public Gauteng schools. 

Ten tips for top behaviour

Learn to disengage

Tshepiso Matentjie

T
he concept of “chill time” is 
usually used to refer to that 
time of the day when you 
get to leave work and are 

heading for home. After a particu-
larly difficult day, it is a very wel-
come phrase that encapsulates the 
joy of having to walk away from it 
all into the comfort and joy of home, 
with people who love and nurture 
you: your family. 

However, while we may leave 
work physically, our thoughts, feel-
ings and behaviours often continue 
to dominate our interactions at 
home. It is as though we continue to 
play the role of teacher, principal or 
HOD at home with our loved ones. 
In fact many teachers argue that 
there is no chill time in the life of a 
teacher. This is especially the case 
where you have no one to take over 
your duties when you are absent 
from work, or there is always work 

that you need to complete at home 
because your fellow teachers are 
not as good at doing it. For these 
teachers, there is definitely no chill 
time. 

However, you are more than just a 
teacher. Life does not always allow 
you to leave your work at school and 
it may contaminate the other 
spheres of your life. However, you 
occupy many other important roles 
beyond your professional role! Self-
care and personal mastery means 
learning how to walk away from 
your professional role and into the 
other roles of your life. 

“Role release” and “de-roling” are 
two concepts that can enable you to 
take good care of yourself. Both 
terms are based on a fundamental 
premise that you consciously choose 
to let go of the authority, power and 
privileges. With role release you 
hand it over to someone else after 
you have built their capacity to take 
over from you, while de-roling 

means you choose to disengage as a 
teacher so that you cease to operate, 
think and interact with life as if you 
are at work. Both involve 
delegating. 

What is role release?
Role release is empowering some-
one else to gradually take over your 
role while you mentor or coach 
them. In this case you are not only 
delegating, but you are also super-
vising while facilitating the transfer 
of skills and knowledge. For exam-
ple, being the best math teacher in 
the school and having the whole 
school or grade come to a standstill 
while you are away at a workshop 
or conference may be a nice com-
pliment. But it also means that you 
are not very good at fostering lead-
ership and excellence among your 
fellow math teachers. Your legacy as 
a great math teacher will end when 
you leave the school. It will not out-
live you and continue to change the 
lives of other learners and teachers 
once you are gone.

Give yourself permission to share 
your knowledge and skills, to hand 
over the baton to someone who can 

continue the race and win it long 
after you retire. Role release allows 
you to move on to better and greater 
challenges; it allows you to help cre-
ate excellence within your team and 
create a lasting legacy. 

Here are a few ideas on how to 
exercise role release:

• Identify someone in your team 
who shares your passion, curios-
ity and willingness to learn what 
you do and how you do it;

• Invite them in a discussion so that 
you understand their interests 
and how they think you can con-
tribute to their development;

• Identify their growth or develop-
ment areas and how these match 
with your competencies;

• Develop a mentorship or coach-
ing programme where you plan, 
discuss, train, co-teach, collabo-
rate, evaluate and give critical 
feedback to one another;

• Begin to share or delegate some 
of the responsibilities and tasks to 
them as they grow in confidence 
and competence, while supervis-
ing and monitoring them;

• Be generous with your compli-
ments as much as you are with 
your criticisms; and

• When they have mastered the 
functions to your satisfaction, pull 
back and hand over to them after 
notifying all your stakeholders of 
where to go henceforth. It is best 
to still make yourself available, in 
an advisory capacity.

Teachers who mentor and share their 
skills with others leave a legacy long 
after they leave the school

Give yourself 
permission to share 
your knowledge and 
skills, to hand over the 
baton to someone who 
can continue the race 
and win it long after 
you retire.

Instilling discipline in the classroom.
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Thabo Mohlala

B
ritish-born Dr Matt Hilton 
is a senior lecturer in the 
school of mathematics, 
statistics, and computer 
science at the University 

of KwaZulu-Natal. He is also a mem-
ber of the university’s Astrophysics 
and Cosmology Research Unit. 

In addition to teaching math-
ematics and astronomy, Hilton is 
also an active researcher with his 
primary research interest being 
 galaxy  clusters. He has studied these 
objects using observations from 
large tele scopes on the ground and 
in space.

When and where did you start 
your schooling?
I attended Wath Church of 
England School and then Wath 
Comprehensive; Wath upon Dearne 
is a small town near Rotherham, in 
South Yorkshire.

Who inspired you to become 
a scientist?
My mother; I can’t remember not 
being interested in astronomy. She 

gave me the Piccolo Factbook on 
Astronomy in the 1980s. This was 
before the Hubble Space Telescope 
was launched, but the book had 
lots of nice pictures of planets and 
artists’ impressions, such as what 
Jupiter would look like. 

The BBC Horizon documentaries, 
such as the ones charting the 
Voyager missions, including its 
encounter with Neptune in 1989, 
also made an impression on me.

Where did you study 
astrophysics?
I did an undergraduate degree 
in physics with astronomy at the 
University of Sheffield, also in South 
Yorkshire. 

I did as much astronomy as 
 possible during my degree, and 
since I really enjoyed what I was 
doing, applied for PhD places. I 
 subsequently did my doctoral stud-
ies at the Astrophysics Research 
Institute, Liverpool John Moores 
University, graduating in 2007. 

In simple terms, what does  
it entail?
Astronomy and astrophysics is 
really the science of origins: all the 
big questions are ultimately about 
explaining why the world we live in 
looks the way it does. 

For instance: how did the Earth 
form? How do stars form? Why are 
there different types of galaxies? 

How has the universe evolved? But 
for me what I think most astrono-
mers want to know is: how did we 
get here? 

We make progress on that daily  
by making observations of the 
 universe, and comparing them to 
physical models. 

When our models and observa-
tions agree, that’s great — if not, we 
have to think some more and maybe 
collect more data. 

Astronomy is very much technol-
ogy driven in that the people with 
the access to the latest, greatest 
tools, tend to make the new 
discoveries.

What subjects should  learners 
take at school in order to 
study for it?
You need mathematics and physics 
to study astrophysics. Computing 
skills are also essential, though I 
have never taken a formal course in 
that area. 

A good command of written and 
spoken English is also needed to 
present your work internation-
ally, in scientific papers and at 
conferences.

What do you like most about 
your career?
I like the fact that we are working 
at the edge of what is known, and 
 trying to go further. 

This means that there is always 
something new to read or think 
about. 

You also never know what you 
might find in your current project; 
sometimes the results are not what 
you might have expected, and that 
can lead you in new and interesting 
directions.

Which sectors can one work in 
after qualifying? 
In astronomy and astrophysics 
 specifically, the main career paths 
are academic (university lecturer 
and researcher) or technical (work-
ing at an observatory, planetarium, 
or in education or public outreach). 

There are good opportunities in all 
these areas in South Africa at the 
moment, due to facilities such as the 
Southern African Large Telescope 
and the Square Kilometre Array 
(SKA). 

This means we need to increase 
the number of South African astron-
omers in order to take advantage of 
hosting SKA here.

Studying astrophysics at either 
undergraduate or postgraduate level 
is also a good preparation for many 
other careers. 

Some of the people I studied with 
have gone on to work in finance, 
accountancy, information technol-
ogy, software development, patent 
law and even medical imaging.

At the edge of the known

Matt Hilton, an astrophysics and mathematics lecturer at the 
University of KwaZulu-Natal, attributes his early fascination 
with astronomy to his mother

Astronomy is very 
much technology 
driven in that the 
people with the access 
to the latest, greatest 
tools, tend to make 
the new discoveries

Working at the edge. Photo: Supplied
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COMPREHENSION

Tips for answering comprehensions 

Read through the passage quickly.
Get an outline or a general picture of the passage.
Try to picture what you are reading. This helps you to focus 
and read for meaning.
Take Note:
•   The title may offer a clue to the contents and purpose of 
the passage.
•   The author may help you to identify the time, style and 
often the subject.
•   The introduction often creates the atmosphere and pro-
vides the setting for what is to follow.
•   The conclusion usually ties up the intention of the author.
Then read through the comprehension questions:
When you do this, keep the passage in mind. This will give 
you clues leading to the answers in the passage. Many teach-
ers and learners prefer reading the questions before reading 
the passage.

Read the passage again, this time, keeping in mind the 
questions that have been asked. It is important to interpret 
and follow the instructions
exactly as they are given:  
•   Does the answer need a full sentence, a word or a phrase?
•   Avoid starting sentences with conjunctions such as 
because, and, but and so.  
•   The mark allocation is usually a suggestion of the number 
of points needed.
•   Your numbering must correspond to the numbering of the 
questions – if the number is 1.1.1 you must not answer 1 or A.
•   If you are asked to describe in three sentences what the 
character looks like, do not give two or four.
•   Do not give one word answers if you are asked for a 
sentence.
•   Each answer must be written on a new line. 
•   When quoting from the text, enclose the quote with 
“inverted commas”.
•   When asked to describe the tone of any text, use one 
adjective.
•  Edit your work to check that you have answered correctly. 
Spelling and Language errors result in an unnecessary loss 
of marks.
•   Write clearly and neatly to avoid possible discrepancies.

QUESTION 1:  30 minutes
 (Taken from NSC Nov 2012 Paper 1)

Read both Text A and Text B and answer the set questions.

TEXT A
THE HANDS AND FEET OF CROW
1 Volunteering at an animal shelter is a messy, but rewarding job. A visit 

to this sanctuary reveals what it takes. Getting down and dirty is not 
exactly how most of us would like to start the day. But this is not a 
problem for Monique Demé and Brian Pieterse, who volunteer at the 
Centre for Rehabilitation of Wildlife (CROW). ‘It is not glamorous but I 
do it for the love of the animals,’ Pieterse said.

2 CROW is a non-profit organisation based in Yellowwood Park, Durban. 
It rescues and rehabilitates abandoned, orphaned and injured ani-
mals. Animals in their care range from dogs to baboons and the odd 
mongoose. At CROW, animals are nursed back to health and prepared 
for release into their natural habitat.

3 A volunteer’s day starts at 07:00 with the preparation of breakfast for 
the animals. This involves chopping fruit and vegetables. Demé and 
Pieterse ensure that the animals are not fed like pets. When the break-
fast run is over, the duo clean the animals’ cages. Removing old and 
wet hay from the baboon cages every day is important because wet 
hay lowers the baboons’ immune system.

1.3.2 Why do the volunteers clean the baboons’ living area 
daily? (1)

1.4 Is the following statement true or false? Give a reason 
for your answer in your own words.

 CROW is well-staffed. (2)
1.5 Do you agree that working at CROW can affect you emo-

tionally? Discuss your view. (2)
1.6 Explain what is meant by: ‘human beings invade the 

natural habitat of animals’. (2)
1.7 Refer to paragraph 8. Give a reason why the wild ani-

mals at CROW are not fed like pets. (2)
1.8 Refer to paragraph 10. According to the paragraph, why 

should more South Africans offer their services at places 
like CROW? (1)

1.9 Give one reason why a person under the age of 16 will 
not be allowed to volunteer at CROW. (1)

1.10 According to the passage, what are two of the challenges 
faced by workers at CROW? (2)

1.11 Explain why the title ‘The Hands and Feet of CROW’ is a 
suitable one for this passage.  (2)

TEXT B
 

Note: Answer all questions in your own words, unless you are 
asked for a quotation.

1.12 Study the main picture. Name the career in which this 
man is ‘stuck’.  (1)

1.13 How do the people in the smaller pictures differ from 
the man in the main picture? State two points. (2)

1.14 According to this text, state why it is important to study 
Mathematics. (1)

1.15 Give one reason why it may be a good idea to spend 
one’s whole life in the same career.  (1)

  TOTAL: 30
 
1.1.1 sanctuary/shelter  (1)

1.1.2 He loves/likes animals.
 OR
 For the love of the animals.  (1)
1.13 They do not get paid. /They are volunteers.
 They get messy doing their jobs/their jobs are not glam-

orous/ clean. 
 They do not work regular hours. 
 They work with animals. 
 They work outside and in an office one works inside.  (2)

4  CROW has seven volunteers on its list, but ideally 16 people are 
required to ensure that the facility runs well. Demé and Pieterse say 
the biggest challenge they face as volunteers is releasing the animals 
back into the wild and not getting attached to them during the reha-
bilitation phase.

5 For Demé, the latest test of her emotional juggling skills will come 
soon. ‘Skippy, the black springbok, was here a week before I arrived. 
I have been volunteering here for a year and I have got used to her 
being a part of my life and now she has to go ...’

6 Another challenge that CROW faces is ‘baby season’, which starts in 
September and ends in March. Space becomes a problem because 
most animals give birth during this period, so the parents and their 
children have to be accommodated and this is usually when they 
need an extra pair of hands. ‘This is a problem with birds because they 
start hatching and then we have a lot of mouths to feed,’ Pieterse said.

7 Many of the animals at CROW are at the facility because of people’s 
misconceptions and because human beings invade the natural habi-
tat of animals. CROW recently rescued a monkey that was chained 
and almost stoned to death by people because they believed it was 
used for witchcraft. ‘People don’t know as much as they need to know 
about animals, they turn a blind eye because they think it is not their 
problem,’ Demé said.

8 Most people make the mistake of feeding wild animals. ‘You should 
not feed them because they will come back wanting more. They will 
get used to people. Some people get irritated and attack the animals. 
They should just call us and we will take care of them,’ Pieterse said.

9 Volunteering at an animal shelter requires being passionate, hard-
working, caring and patient. It takes a lot of patience to deal with 
animals and people. CROW’s director, Samantha Terblanche, said vol-
unteering strengthened one’s character because it helped one con-
tribute to society. It also helped to expose one to work experience.

10 Demé said it was a free opportunity to gain life and job skills like work 
ethics and understanding job requirements. ‘Volunteering shows 
that you have taken the initiative. It is a pity that in a country where 
employment is scarce, the culture of volunteering is very weak. 
People do not realise that volunteering eventually leads to employ-
ment.’ Demé added that it tested one’s level of commitment and 
helped to develop one’s interests. ‘This would hopefully help them to 
do the job they loved.’

11 ‘The more volunteers we have, the better; because they are the life-
blood of CROW. Without them, we cannot run our operations. They 
are CROW’s hands and feet.’ To volunteer at CROW, you have to be 16 

years or older. [Adapted from DAILY NEWS, 3 October, 2011] 

• Answer all questions in your own words, unless you are 
asked for a quotation.

• For one-word answers, write only the question number 
and the word.

• For multiple-choice questions, write only the question 

number and the letter (A–D) of the correct answer.

1.1 Refer to text A in paragraph 1. 
1.1.1 Which single word in the paragraph means the same 

as ‘a place of safety’? (1)
1.1.2 Why does Brian Pieterse work at CROW? (1)
1.1.3 How is Brian and Monique’s job different from office-

based jobs? Mention two points. (2)
1.2 Refer to paragraph 2.
1.2.1 Does CROW make a large sum of money? Give a reason 

for  your answer. (2)
1.2.2 Give three reasons why some animals end up at CROW.

 (3)
1.3 Refer to paragraph 3. 
1.3.1 Choose the correct answer to complete the following 

sentence. Write down only the question number (1.3.1) 
and the letter (A–D).

 In the context of the passage, the word ‘duo’ in line 15 
means …

 A   siblings.          B   three people.
 C   two people.    D   twins.  (1)

Literature
Study Guides
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1.2.1 No. It is a non-profit organisation. (2)
1.2.2 They are abandoned. 
 They are orphaned. 
 They are injured.  (3)
1.3.1 C/two people (1)
1.3.2 Dry hay protects the baboons from infections/clean liv-

ing areas sustain their immune systems.
 OR
 Wet hay promotes infections/lowers their immune sys-

tems. (1)
1.4 False. They have only 7 volunteers instead of 16. / They 

are still looking for more volunteers. (2)
1.5 Yes, one can get attached to the animals that will be 

released into the wild eventually.
 OR
 No. One can love animals while knowing that they will 

have to be released. / Since the aim of CROW is known 
to workers, they should be prepared for separation.

 NOTE: The above are only examples. A candidate can 
score 1 mark for an answer that is not well-substanti-
ated.   (2)

1.6 People/humans are cutting down forests where animals 
used to live. / People are destroying the animals’ natural 
environment. /  People are building houses in the spaces 
once occupied by the animals. /People are clearing ani-
mal land for cultivation. / People trespass in areas where 
animals live.  (2)

1.7 The animals would become dependent on human 
beings. /  The animals would lose their natural instincts. 
/  The animals would need to fend for themselves once 
they are released into the wild.   (2)

1.8 Many people in South Africa are not employed and 
therefore they should offer their services. / It will allow 
them to gain work experience. / Volunteering shows 
that one has initiative. / Volunteering eventually leads 
to employment.  /  It will allow them to develop job/life 
skills.  (1)

1.9 A person under the age of 16 would be emotionally too 
underdeveloped to deal with the demands of the job. /  
It is illegal to employ children under the age of 16. /
Children under the age of 16 may not be responsible 
enough for the demands of this job.  (1)

1.10 The volunteers could get emotionally attached to the 
animals which will have to be released eventually. /  
They could be faced with extra work during the ‘baby 
season’ because of all the young animals being born. / 
There could be a shortage of space for the animals. / The 
hours are long. /  They have to do physically hard/dirty 
work. / They are understaffed. (2)

1.11 Hands and feet do the work for the body. The volunteers 
are the people doing the work for the organisation.  (2)

1.12 performer/clown/animal impersonator/working in a 
toy shop/entertainer/mascot/marketing/advertising/
comedian/actor  (1)

1.13 They are younger. They seem more successful./ 
They seem happier. /  They appear confident. / They 
are dressed more professionally. / They seem to be in 
well-paying jobs/in executive positions. /They chose 
Mathematics and he did not.  (2)

1.14 Studying Mathematics gives one career options/allows 
one to choose from different careers. (1)

1.15 Changing careers may not be easy at an advanced age. / 
One might have made a success of a career after many 
years of experience. /  If one is happy in a chosen career, 
there is no need to change. / One can become an expert 
because of experience gained. / One can be promoted to 
high positions in the career field because of long service. 

 NOTE: The above are only examples. Any other relevant 
responses will be accepted.  (1)

ANALYSING AN ADVERTISEMENT 
Study the following advertisement and answer the questions 

 splashes / belly flops /  watch this / here I come
 can we do it again? /  giant gulps (1+1) 
1.5  Yes, the picture clearly shows children (of different race 

OR culture OR  colour OR of the rainbow nation)  OR 
The pictures show children of both genders (girls and 
boys).  OR Children like playing/having fun. 

 OR South Africa is a hot country and children love 
water/playing in water.  OR Children love juice because 
it is cooling.  OR All children love to be happy like the 
children in the pictures. OR No, some children do not 
like juice  and some children cannot afford to buy 

 juice. (2)

SUMMARY

Tips for doing summaries
What are we doing when we summarise?
We strip away the extra words and examples. We focus on 
the heart of the matter. We try to find the key words and 
phrases that still manage to capture the meaning of what 
we’ve read. We are trying to capture the main ideas and the 
crucial details necessary for supporting them.

What do you have to do to get full marks in the summary? 
Use the summary from Section A and work through the 
steps carefully.
Step 1: Identify the topic you have to summarise.

Read the instructions very carefully.  Identify the topic of 
the summary and write it in big letters above your planning 
page. (Water plays an important role in the human body.)
Step 2: Read the passage with the topic in mind.

Now that you know what to focus on, read the passage 
once, keeping the topic in mind.
Step 3: Ask yourself: “What can I leave out?” 

Use a pencil.  Read each sentence in the passage and ask 
yourself, does this have anything to do with the topic? If 
your answer is yes, then leave the sentence, if your answer is 
no, cross out the sentence.

QUESTION 1:  20 minutes   
(Taken from NSC March 2013 Paper 1)

Water plays an important role in the human body. You 
have been asked to write an article about this.

Read the passage below and write a list of seven main points for 
inclusion in your article.

INSTRUCTIONS:
1.  List seven points in full sentences using no more than 70 

words.
2.  Number your sentences from 1 to 7.
3.  Write only one point per sentence.
4.  Use your own words.
5.  Indicate the total number of words you have used in 

brackets at the end of your summary.
WATER IN THE HUMAN BODY
Many truths and lies about water are circulating. Luckily some up-to-date 
scientific data can be used to separate the facts from the fiction.

Many people believe that drinking large quantities of water improves 
the skin. There is no reliable evidence to prove this. The water you drink, 
is absorbed across your body and only a small amount reaches your skin. 
There is also no basis for the common belief that you need eight glasses of 
water a day to be healthy. Thirst should be your guide. Factors like activity 
levels, humidity and climate all play a role.

Some people believe that a water filter clears water from all harmful 
substances. But dirt collects in the filter and turns it into a breeding ground 
for bacteria. Cleaning your filter hourly could solve this, but water purifi-
cation is safer. Bottled mineral water is also not necessarily safer than tap 
water. Many companies buy tap water, filter or purify it and then sell it with 
claims that it comes from exotic sources.

It is untrue that drinking water prevents heat stroke. A very high body 

NOTE: For multiple-choice questions, write only the question 
number and the letter (A–D) of the correct answer. 

QUESTION 1 

1.1  What is the slogan in the advertisement?  (1) 
1.2  Refer to the following sentence: 

 ‘Joy is why sip when we can take giant gulps and slurp 
every last little bit?’ Explain the difference in meaning 
between a sip and a gulp.  (2) 

1.3  Write down ONE example of alliteration used in the 
advertisement.  (1) 

1.4  The name of the product is PureJoy. 
1.4.1  Explain how the ideas of ‘purity’ and ‘joy’ are shown by 

the pictures. 
 Name TWO points.  (2) 
1.4.2  Quote TWO words or phrases from the advertisement 

that suggest the idea of ‘joy’.  (2) 
1.5  Do you think this advertisement will appeal to South 

African children? Support your answer by referring to 
the pictures.  

1.1  (PureJoy) Perfect fruit moments.   (1) 

1.2  sip – drink in small quantities/drink slowly; gulp – drink 
in bigger quantities/ drink fast  (1+1) 

1.3  yahoo, yee-ha
 OR smiles, splashes , OR bombs, belly flops, OR Purejoy, 

Perfect, OR last little OR why (sip) when we (1) 
1.4.1  Purity: this is shown by the fact that all the characters 

are children – thus innocent. 
 OR The water in all the pictures suggests purity.  OR The 

illustrations on the boxes show only fruit. OR The words 
“PureJoy” on the boxes

 Joy: Joy is shown on the smiling faces of the children. 
 OR They look happy. OR They are acting / seem happy/ 

energy and elation in movement. (1+1) 
 1.4.2  yahoo / yee-ha /  wowee / smiles / giggles / bombs (away) 

PureJoy. Perfect fruit moments.

Joy is yahoo.

And yee-ha. And wowee.

Joy is smiles and giggles and splashes

and bombs away belly flops.

It’s watch this and here I come and

when can we do it again?

Joy is why sip when we can take giant gulps

and slurp every last bit?
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temperature causes heat stroke, and not the lack of water. Drinking too 
much water can even kill you because it dilutes the sodium or salt concen-
tration in your body.

The amount of water in a human body is not as large as many people 
think. Water makes up 50% of a woman’s body weight and 60% of a man’s. 
The body loses water regularly, but not only through sweating. It can 
also be lost through breathing and other bodily functions, so it must be 
replaced daily.
 [Adapted from JUMP, Issue 3, 2008] 
 TOTAL:  10

The following points form the answer to the question:

QUOTATIONS FACTS (You may phrase the facts differently.)
‘Many people believe that drinking large 
quantities of water improves the skin.'

Drinking lots of water does not necessarily 
improve your skin.

‘There is also no basis for the common belief 
that you need eight glasses of water a day to 
be healthy.'

You should just drink enough water to quench 
your thirst.

'Some people believe that a water filter clears 
water from all harmful substances.'

A filter does not necessarily remove all bacteria 
from water.

'Bottled mineral water is also not necessarily 
safer than tap water.'

Mineral/bottled water is not always cleaner/
safer than tap water.

'It is untrue that drinking water prevents heat 
stroke. A very high body temperature causes 
heat stroke, and not the lack of water.'

Drinking water does not prevent heat stroke.

'Drinking too much water can even kill you 
because it dilutes the sodium or salt concen-
tration in your body.'

Drinking too much water can be dangerous/
fatal as it dilutes the sodium in your body.

'Water makes up 50% of a woman's body 
weight and 60% of a man's.'

Water makes up a large percentage of body 
weight.

'The body loses water regularly, but not only 
through sweating. It can also be lost through 
breathing and other bodily functions, so it 
must be replaced daily.'

Water in the body is lost in many ways other 
than sweating and should be replaced 
regularly.

QUESTION 2:  20 minutes 
(Taken from NSC Nov 2012 Paper 1)

The summer holidays are approaching. You have been asked to 
write a list of SEVEN safety tips for this period. Use the follow-
ing passage to compile your list.

Read the passage below and write a list of seven main points for 
inclusion in your list.

'Avoid sunburn. Applying a good sunscreen 
and reapplying often is vital.

You should just drink enough water to quench 
your thirst.

'Use a good product and wear a wide-
brimmed hat for extra protection.'

Avoid sunburn/use a good sunscreen/wear a 
wide-brimmed hat.

'Drinking plenty of fluids to prevent dehydra-
tion is essential.'

Mineral/bottled water is not always cleaner/
safer than tap water.

‘…drinks containing caffeine should be 
avoided.’

Keep hydrated by drinking caffeine-free 
drinks. / Drink enough water/milk/juice.

'To avoid being bitten, use long-lasting insect 
repellent and treat clothes with it too.'

Protect yourself against insect bites by using 
insect repellent/treating your clothes with 
insect repellent.

Pack food in insulated containers and keep it 
cool with ice bricks.'

Avoid food poisoning by keeping food cool.

'...ensure that all equipment is safe and be 
careful of hot surfaces...'

Be careful of unsafe playing equipment.

'…adhere to safety regulations...' Follow all safety rules.
'...a fun ride on a scooter or skateboard without 
protective gear might end with you landing 
in hospital.'

Wear protective equipment when necessary.

ACTIVE AND PASSIVE VOICE

QUESTION 1:  15 minutes                   
 (Taken from various NSC Papers 1)

1. Rewrite the following sentence in the passive voice start-
ing with the given words: 

1.1 The fountain pen preceded the ballpoint pen. 
 Start with: The ballpoint ...   (1)
1.2 Robert is training someone every week.
 Start with: Someone ... (2)
1.3 Rewrite the following sentence in the active voice:
 Graça Machel is admired a great deal by the people of 

Mozambique.
 Begin your answer with: The people …  
2 Identify the voice of each sentence and change it into 

the opposite voice
2.1 Read the book by Tuesday.
2.2 They usurped the throne.
2. 3 The money had been stolen by him.
2.4 Who wrote the article?
2.5 The car is driven by us.
2.6 He was taking all the food from the fridge.
2.7 Charles has not been warned by them.  (14)
 TOTAL:  20 

 Instructions:
1.  List seven points in full sentences using no more than 

70 words.
2. Number your sentences from 1 to 7.
3. Write only one point per sentence.
4. Use your own words.
5. Indicate the total number of words you have used in 

brackets at the end of your summary.

PLAY IT SAFE THIS SUMMER
Summer is here and those long winter days of being cooped up in the 
house are all but gone. But while we want to have fun, warmer weather 
comes with many hidden dangers, some of which can be fatal. The hot 
summer weather attracts all South Africans to water, but it is not just a pool 
that can pose a drowning risk. Our country also has many rivers, dams and 
beaches. Regardless of their swimming ability, children should never be 
allowed in the water without adult supervision.

Avoid sunburn. Applying a good sunscreen and reapplying often 
is vital. This goes for all skin types. Use a good product and wear a wide-
brimmed hat for extra protection. 

Active people who sweat a great deal become dehydrated easily. 
Drinking plenty of fluids to prevent dehydration is essential. Water, milk 
and fruit juices are ideal, but drinks containing caffeine should be avoided.

Insects carrying diseases love bushy areas as much as nature lovers do. 
A person showing signs of fever, headache or fatigue may have been bit-
ten by an insect. To avoid being bitten, use long-lasting insect repellent and 
treat clothes with it too. Food poisoning is no fun. Use caution when eating 
food from picnic baskets in hot weather. Pack food in insulated containers 
and keep it cool with ice bricks.

At a playground, ensure that all equipment is safe and be careful of hot 
surfaces like metal slides which can cause serious burns. Always adhere to 
safety regulations because a fun ride on a scooter or skateboard without 
protective gear might end with you landing in hospital. A few simple pre-
cautions can ensure a healthy, happy summer in the great South African 
outdoors.

 [Adapted from YOU PULSE, 3 November 2011]

Seven of the following points form the answer to the 
question:

QUOTATIONS FACTS (You may phrase the facts differently.)
'Regardless of their swimming ability, children 
should never be allowed in the water without 
adult supervision.'

Always supervise children when they are 
near water.

A Masters degree in education from Wits opens up opportunities for career development, for professional renewal 
and for research in a range of related fields. Education is a rich, interdisciplinary field that covers school teaching 
and much more.

Eligibility: A Bachelor of Education with Honours (or a B Ed awarded prior to 2002) with a minimum average pass 
mark of 65%. An applicant who holds an equivalent qualification from Wits or another university may be considered 
at the discretion of the senate.

Structure: The M Ed degree at Wits is offered by coursework and research report, or by dissertation. The degree is 
completed in one year (full time) or two years (part time). Students doing the degree by coursework and research 
report select three courses, of which two are normally selected from the package most closely related to their 
likely area of research. The third course may be selected from another package in the Wits School of Education 
or, subject to approval, from those offered by other schools in the Faculty of Humanities or in Science Education. 
In addition, a course in research design prepares participants for the research report, which comprises half the 
requirements for the degree. A research design course in the first year is a compulsory course at the end of which 
students submit a research proposal.

MG_01035

MASTER OF EDUCATION AT WITS
Do you want... 

To be a leader in education? 

To inspire others? 

To learn to read and do research in education?

APPLY ONLINE AT: wits.ac.za/applications

MORE INFORMATION AT: wits.ac.za/Education/
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1.1  The ballpoint pen was preceded by the fountain pen. (1)
1.2  Someone is being trained by Robert every week. OR
 Someone is being trained every week by Robert.  (2)

1.3 The people of Mozambique admire Graça Machel a 
great deal.  (1)

2.1 AV = The book must be read by Tuesday.
2.2 AV = The throne was usurped by them.
2.3 PV = He has stolen the money.
2.4 AV = By whom was the article written?
2.5 PV = We drove the car.
2.6 AV = All the food from the fridge was being taken by 

him.
2.7 PV = They have not warned Charles.  (14)

QUESTION 2  
(Source A:  Successful English, Grade 12, p. 68)

1. Rewrite this paragraph in the active voice to make it 
simpler and easier to understand

Kilwa – an east coast trading city. Between about 1100 and 1400, 
control of the gold trade was established by Kilwa, making it an impor-
tant town. Goods would be bought from the interior to the coast by 
African traders. In Kilwa the goods would be traded for imported man-
ufactured items, such as porcelain vases and cloth. Ports like Sofala 
were also controlled by Kilwa. The city was ruled by traders. They 
were known as ungwana. Grand houses were built by these traders.
  (Source B:  Successful English, Grade 12, p. 40)

 Kilwa - an east coast trading city. Between about 1100 
and 1400, Kilwa established control of the gold trade, 

making it an important town. African traders brought goods 
from the interior to the coast. In Kilwa they traded the goods 
for imported manufactured items, such as porcelain vases and 
cloth. Kilwa also controlled ports like Sofala. Traders ruled the 
city. The people knew them as (or called them) ungwana. These 
traders built grand houses.

QUESTION 3 (Various sources)

 Below is a news report.  Change all the passive forms 
into the active forms.  For each form, try to say why you 
think the passive was used in the news report.

Historic Name Change?
Bloemfontein’s name may be changed to Thabure, the name of a Basotho 
chief’s white horse, it the name change is approved by the Minister of Arts 
and Culture. ‘It’s just a suggestion at this stage,’ said a spokesperson of the 
Free State’s Department of Arts and Culture.  ‘It has not even been consid-
ered in committee yet, but the suggestion has been tabled.’
Thabure was the name of a horse belong to Chief Lerotholi, who was a grand-
son of King Moshoeshoe by whom the Bashotho nation was founded.

 (The municipal authorities) will change the name of 
Bloemfontein to Thabure if the Minister of Arts and 
Culture approves the name change.

 The committee has not considered the suggestion yet 
(somebody) has made the suggestion.  

QUESTION 4 (Various sources)

 Rewrite the following short letter, which appeared in 
a local newspaper, to make it sound less personal and 
more formal.  Change the active forms (in bold) into the 
passive voice.  The beginning of each sentence have been 
done for you.

Dear Editor
 For the past ten years our local town council has promised that 

the residents of Mlungisi will get piped water.  The mayor said he 
personally guaranteed that no home will be without water by 
2005.  We all heard him say this.  What a joke! Most women spend 
hours every day collecting water from standpipes!  In 1996, we did 
not vote for this lazy town council so that they could do nothing 
and give us nothing!  History shows that those who do not per-
form suffer penalties in the end.  Be warned!

Yours faithfully
Joe Matikane

4.1 The residents of Mlungisi have …
4.2 Hours … every day …
4.3 In 1996, this lazy town council …
4.4 History shows that penalties … 

4.1  The residents of Mlungisi have been promised that 
they will get piped water. 

4.2  Hours are spent every day collecting water from 
standpipes. 

4.3  In 1996, this lazy town council was not voted for so that …
4.4  History shows that penalties will be suffered in the end 

by those who do not perform.

DIRECT AND INDIRECT SPEECH

How this will be marked
In the Language Exam Paper, you will mainly be asked to 
rewrite direct speech into the reported speech (indirect). 
Rewriting sentences into reported speech will be done from 
a specific text and within context for example the cartoon: 
the direct speech of a character might be given to be rewrit-
ten into reported speech. 

In the Language Exam Paper only 2-6 marks might be 
allocated to this session.

4.8 Grace said that Marco was a clown that day.
4.9  Musa asked if they had homework for the following day.
4.10  She asked when they would have time to study for that 

test.

4. 1  Phuti asked Calvin if / he / believed / in ghosts.
4. 2  Thandi said that / Michael had / a doctor’s appoint-

ment / that day /.
4. 3 Margo said that / they / had had / practice the previous 

day / in the rain.
4. 4 Alex asked Amy / where she / had been / the day before.
4. 5 Mangi said that / he / would / explore the wilderness.
4.6 He said, “I have to wash the dog tomorrow.”
4.7 Ntombi asked, ”Mom, what will we have for supper 

tonight?”
4.8 Grace said, “Marco is a clown today.”
4 .9 Musa asked, “Do we have homework for tomorrow?”
4.10   She asked, “When will we have time to study for this 

test?

VISUAL LITERACY 

QUESTION 1: 15 minutes 
(Taken from NSC March 2013 Paper 1)

Study the following CARTOON and answer the set questions.
 
NOTE: In this cartoon, the man is Andy and the woman is his 
wife, Flo.

1.1
1.1.1 Refer to frame 1.  Choose the correct answer to com-

plete the following sentence. Write down ONLY the 
question number (1.1) and the letter (A–D).

 Andy calls his wife ‘Pet’ because ...
 A    it is his nickname for her.
 B   he treats her like a pet.
 C   she behaves like a pet.
 D   it is her real name. (1)
1.1.2  How do you know Andy is returning from a sporting 

event?  (1)
1.2  Refer to frame 2.
1.2.1  (a) Describe Flo’s facial expression.  (1)
 (b) Why does she have such an expression?  (1)
1.2.2  (a) Why does Andy think he was ‘brilliant’?  (1)
 (b) Is Andy behaving brilliantly in this frame? Give a 

reason for your answer.  (1)
1.3  Refer to frame 3. What do Andy’s words suggest about 

his feelings? Give a reason for your answer.  (2)
1.4  Consider the cartoon as a whole. Is Flo’s behaviour 

acceptable? Discuss your view, mentioning TWO points.  
 (2)[10]

1.1.1  It is his nickname for her. 
1.1.2  He is carrying a ball/wearing sports attire/refers to a 

match.  (1)
1.2.1  (a) She looks angry/upset/furious. (1)
 (b) Andy dirties the floor that Flo had just mopped.  (1)
1.2.2  (a) He scored two goals.  (1)
 (b) No, he is messing all over the floor. (1)
1.3  He feels hurt/upset/disappointed/sad. AND He 

expected to be praised, but instead he was punished.
 OR
 He really did not think that his wife would be angry. 

AND His actions were not intentional.
1.4  Open-ended. Any suitable response, e.g.
 Yes. He deserves the treatment he gets, because he is 

selfish. She has been working hard and he does not con-
sider her hard work.

 OR  No. She is being abusive. Nobody deserves to be 
treated so disrespectfully.

 NOTE: The above are merely examples.  [10]

QUESTION 2: 15 minutes 
(Taken from NSC Nov 2013 Paper 1)

Study the cartoon and answer the set questions.
NOTE: In this cartoon, the boy is Jeremy and the woman is his 
mother.
 

Refer to frame 1.

2.1.1  State TWO ways in which the cartoonist shows that 
the mother is angry.  (2)

QUESTION 1: 20 minutes 
(Taken from various old exam papers)

Rewrite the following Direct Speech sentences into the Reported 
Speech. 

1.1  The boy shouted, “They are busy eating all the sweets.”
1.2  “There is nothing wrong with your blood pressure,” 

said the doctor. 
1.3 The teacher told them: “Water expands when forming 

ice.”
1.4 I said: “I want to meet you after school.”
1.5 The class shouted: “We have finished our work!”
1.6 The patient complained, “We have not been given any 

food to eat.”
1.7 The scientist stated: “The earth revolves around the 

sun.”
1.8  “I have not eaten anything since Monday,” the poor girl 

said. 
 [24x½=12 marks]

1.1  The boy shouted that they were busy eating all the 
sweets. 

1.2 The doctor said that there was nothing wrong with her/
his blood pressure. 

1.3 The teacher told them that water expands when forming 
ice. 

1.4 I said that I wanted to meet her/him after school. 
 OR She/he said that she/he wanted to meet her/him 

after school
1.5 The class shouted that they had finished their work. 
1.6 The patient complained that they had not been given 

any food to eat. 
1.7 The scientist stated that the earth revolves around 
 the sun.
1.8  The poor girl said that she had not eaten anything since 

Monday. [24x½=12 marks]

QUESTION 2: 10 minutes 
(Taken from various old exam papers) 

Rewrite in reported speech 

2.1  The teacher said: “Tomorrow the clothes must be 
brought back here.”  (2) 

2.2  “A year ago I bought this car,” she told her daughter.  (2) 
2.3  “Please, let me try and do it my way,” he begged.  (2) 
2.4  The army officer shouted: “Run faster, you fools!”  (2) 
2.5  The teacher said: “Thank you my dear.”  (2) 

Turn the following into direct speech 
2.6  Cathy begged her mother to let her go to the party, but 

her mother refused with a strict voice.  (2)

2.1  The teacher said that the clothes had to be brought 
back there  the following day. OR The teacher said that 
the clothes should be brought back there the following 
day.  (4x½=2) 

2.2  She told her daughter that she had bought that car a 
year before.  (2) 

2.3  He begged her/him to let him try and do it his way.  (2) 
2.4  The army officer shouted at the soldiers to run faster.  (2) 
2.5  The teacher thanked the child.  (2) 
2.6  “May I please go to the party?” Cathy asked. “No!” 

her mother replied strictly. [Or any other acceptable 
answer]  (2) TOTAL = [12]

QUESTION 3: 10 minutes 
(Taken from various old exam papers.) 

3.1  Punctuate the following examples of direct speech 
correctly. 

3.1.1  susan asked is my dress ready for the dance tomorrow 
night 

3.1.2  yes it is ready replied her mom 
3.1.3  wow this is wonderful it is so beautiful exclaimed susan 
3.2  Correct the errors in these examples of direct speech 
3.2.1  The manager asked, „Is your food fine, Mam”? 
3.2.2  Yes, it“s delicious“,I replied.”

3.1.1  Susan asked: “Is my dress ready for the dance tomor-
row night?” OR  Susan asked, “Is my dress ready for the 
dance tomorrow night?” 

3.1.2  “Yes, it is ready, “replied her mom. 
3.1.3  “Wow! This is wonderful. It is so beautiful!” exclaimed 

Susan. 
3.2.1  The manager asked, “Is your food fine, Mam?” 
3.2.2  “Yes, it’s delicious,” I replied . [30x½= 15 marks]

QUESTION 4: 20 minutes (Taken from various 
sources)

Change the following sentences into INDIRECT speech:

4.1  Phuti asked Calvin, “Do you believe in ghosts?”
4.2   “Michael has a doctor’s appointment today,” said 

Thandi.
4.3  “We had practice yesterday,” said Margot, “in the rain.”
4.4.  “Amy, where were you yesterday?” asked Alex.
4.5.  Mangi said, “Tomorrow I shall explore the wilderness.”
Change the following sentences into DIRECT speech:
4. 6  He said that he had to wash the dog the following day.
4.7 Ntombi asked her mother what they would have for sup-

per that evening.



Planning phase 

Planning kicked off from the second week of February as our Principal 
Offi cer visited the Department of Education head offi ce in Nelspruit where 
he meet Mr Maseko. It is after this visit that relevant stakeholders were 
contacted. 

• The unit head for exhibitions in the province (Martin Esterheizen)
• The direct representative from the department of education (Dan 

Vilakazi)
• The suitable area for the event
• Possible exhibitors 

In between the meetings there where calls and emails to ensure that the 
event becomes successful. The event was executed successfully during 
the three days.

SUMMARY OF WORK DONE
• Sourced and confi rmed 50 exhibitors 
• Organised all Mpumalanga partners and stakeholders
• Organised media and media interviews
• Drafted the programme
• Facilitated bookings to accommodate staff  and VIPs at Izimbali Lodge 

and Bateleur guest for the team
• Coordinated the actual event from the 11th-13th at the Izimbali

REPORTBACK ON JB MARKS 4th ANNUAL CAREER EXHIBITION
11-13 May 2015 

Amsterdam, Mpumalanga

The conclusion : the event was a huge success.
In total we had
• 68 high schools of the 72 invited attended. 
• 50 exhibitors
• 8 250 learners attended
• Media houses covered the event.
• Only a few medical emergencies were reported.

Over the past 19 years, JB Marks Education Trust Fund has continued unabated 
to fulfi l this need by providing tuition for members of the National Union of 
Mineworkers and their families, achieving meaningful change and capacity-
building through improved education. The Trust has enabled 921 bursary students 
(including 18 medical doctors) to graduate with mainstream tertiary qualifi cations 
and has disbursed R193 million to over 2 200 benefi ciarie. In the current year 
(2015) 200 bursaries were awarded, making a total of 700 undergraduates and 
50 postgraduates students still in the pipeline.

With the assistance of staff and volunteers the following was achieved
• Organised roles and responsibilities
• Monitored and controlled the proceedings 

• Managed registration desk for all exhibitors and VIPs
• Registration of learners

Briefi ng area where learners were receive and 
briefed.

Teachers were part of the expo. Leaners and exhibitors interacting.

Learners proceed to expo. Registration of learners.

SABC’s Legwalagwala FM exhibited over three days. Learners and exhibitors interacting.

MG Repro
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2.1.2  Choose the correct answer to complete the following 
sentence. Write down ONLY the question number (1.1.2) 
and the letter (A–D) of the

 correct answer.
 Jeremy’s tone of voice is ...
 A  rebellious.  B  happy. C  sarcastic. D  surprised.  (1)
2.2  Why are both characters silent in frame 3?  (2)
2.3  Refer to frame 4.
2.3.1  How does Jeremy’s body language convey his thoughts? 

 (2)
2.3.2  Why does Jeremy think he is stupid?  (1)
2.4  Do you think it is right for Jeremy to keep secrets from 

his mother? Discuss your view.  (2)[10]

2.1.1 
 She is pointing her finger at Jeremy/her son. OR Her 

mouth is open. OR Her eyes are opened wide. OR She is 
leaning forward. OR  The use of the exclamation mark 
indicates/shows that she is shouting. 

2.1.2  A rebellious.  (1)
2.2  The mother is shocked/surprised to hear that her son/

Jeremy has secrets.  Jeremy is silent because he realises 
his mistake. 

NOTE: For full marks, reference must be made to BOTH 
characters.
2.3.
2.3.1  His head is hanging. OR His shoulders are hunched.  

OR  He is holding his hands over his eyes. 
2.3.2  He realises that he has no choice but to tell his mother 

the truth/his secrets.  OR He has revealed that he keeps 
secrets from his mother/ He has spoken without think-
ing. OR He is cornered.

2.4  Open-ended response
 No. Jeremy should be honest. His mother is concerned 

and only wants the best for him.
 OR  Yes. He is old enough to look after himself and 

should face the consequences of his actions.
NOTE: Any well-substantiated response will be accepted.

REPORTED SPEECH

QUESTION 1: (Taken from various past paper)

Rewrite the following sentences in reported speech:

1.1  Professor Stephen Post wrote, “A strong correlation 
exists between happiness and health.”  (2)

underlined in the passage: (10)
1.1  beleiver (line 1)
1.2  did (line 2)
1.3  mine (line 3)
1.4  thought (line 4)
1.5  important (line 5)
1.6  past (line 5)
1.7  new (line 6)
1.8 of (line 8)
1.9  roll (line 10)
1.10  apreciate (line 12

1.
 Correct the following errors, which have been under-

lined in the passage: (10)
1.1 believer (line 1)
1.2 do (line 2)
1.3 my (line 3)
1.4 taught (line 4)
1.5 importance (line 5)
1.6 passed (line 5)
1.7 knew (line 6)
1.8 off (line 8)
1.9 role (line 10)
1.10 appreciate (line 12)

1.2  Steven Miller said, “We do not know how long it will 
survive.”  (3)

1.3  Jason said, “It took me years to develop this well-bal-
anced diet.” (3)

1.4  Yesterday, Robert Phipps said, “Mary, your eyes are the 
window to your soul.”  (3)

Rewrite the following sentences in direct speech.
1.5  Maema said that he attended school in three rural com-

munities.  (2)
1.6  Piet said that he found elephants fascinating creatures.  

 (2)[15]

1.1 Professor Stephen Post wrote that a strong correlation 
existed between happiness and health.  

1.2  Steven Miller said that they did not know how long it 
would survive. 

1.3  Jason said (that) it had taken him years to develop that 
well balanced diet.

1.4  The other day/ day before/ previous day Robert Phipps 
told Mary that her eyes were the windows to her soul.

1.5  He/ Maema said, “I attended school in three rural 
communities.”

1.6  Piet said, ‘’I find elephants fascinating creatures.’’

EDITING SKILLS

QUESTION 1: 20 minutes                      
(Taken from various past NSC Papers 1)

Text 1:
Audrey le Fleur (19) from the Western Cape has always been a beleiver in 
hard work. ‘I have always want to do the best. I like knowing that everything 
I do, I did to the best of mine ability.’

Audrey says my parents have always encouraged me to do well. They 
have thought me the important of education She worked hard and past 
matric with an A average. She new it was the only way to get the opportu-
nity to study further.

‘My hard work paid of because I got the scholarship to study law at the 
University of the Western Cape. Now I’m working towards completing my 
degree. I really want to be a success in all I do. My parents played a huge 
roll in the kind of person I’ve turned into. They’ve always encouraged me to 
work hard for whatever I want and to apreciate the little things in life.
 [Adapted from: LoveLife’s UNCUT, October 2007]

Refer to Text 1:

1.  Correct the following errors, which have been 

The Teacher wishes 
all educators well 
over the  
year-end exams. 
May your hard work 
be rewarded.

As a University ranked among the top 4% globally*, we believe in rewarding 
excellence and embracing accomplishment. And now, we’re offering the best 
of South Africa’s next generation the chance to lead. 

If you’re a Grade 12 learner with an APS of 40 to 46, we invite you to enter our 
Orange Carpet Competition and you could be the deserving winner of R50 000 
towards your studies at UJ. You could become the latest addition to our legacy of 
esteemed alumni, such as Francois Pienaar and Tebogo Ditshego. 

ORANGE CARPET APPLICANTS ALSO GET OTHER SPECIAL BENEFITS AT UJ:
• A merit bursary according to your APS for the fi rst year of study.
• R2 000 towards textbooks or a tablet.
• A R5 000 bursary bonus if you score a Grade 12 APS of more than 46.
• Guaranteed accommodation in a UJ residence. 
• Eligibility for a sport bursary if you have achieved at provincial or a higher level.
• More on-campus benefi ts, such as career counselling, somatology specials, 

invitations to exclusive events and access to VIP sections at UJ sporting events.

HOW TO ENTER?
Visit future.uj.mobi before 30 September 2015 to see if you qualify. 
If you do, sms TEACHER plus your name, surname and email address to 
45813 before 30 September 2015 and you’ll be entered into the draw.

Terms and conditions apply.
* According to the 2014/2015 Quacquarelli Symonds (QS) World University Ranking

Please remember that all applications to study at UJ next year must be in 
by 30 September 2015, so if you haven’t applied yet, you will need to do that soon.

STAND A CHANCE TO WALK 
THE ORANGE CARPET AND 
WIN A R50 000 BURSARY

Please remember that all applications to study at UJ next year must be in 
by 30 September 2015, so if you haven’t applied yet, you will need to do that soon.
Please remember that all applications to study at UJ next year must be in 
by 30 September 2015, so if you haven’t applied yet, you will need to do that soon.



A bright future in education is yours
Teachers (including underqualified or unqualified teachers) can improve
their qualifications and/or qualify in a new subject field by enrolling for
open distance learning programmes.

Closing date for applications: BEd (Foundation Phase): 2 September | All other programmes: 31 October

Grade R Diploma: Offered from 2013 in all provinces and in Namibia. Language component with focus on home 
language teaching currently offered in Afrikaans, English, Setswana and isiXhosa, and to include Sepedi, siSwati, 
isiZulu and Sesotho from 2016.

Advanced Diploma in Education in Special Needs Education offered from 2016 at centres countrywide and in Namibia.

BEd Foundation Phase to be offered from 2016 at 20 centres in South Africa and Namibia (centres to be finalised 
according to the geographic location of accepted students).

Medium of instruction: English.

distancePotch@nwu.ac.za

018 285 5900

www.nwu.ac.za/faculty-
education-sciences
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By Professor Robert Balfour 

The recent swathe of higher educati on policy reform 
and development in South Africa, concerning the role 
of informati on and communicati ons technologies 
(ICTs) in distance as well as contact educati on, 
holds the promise of making higher quality teaching 
accessible to learners in schools as well as higher 
educati on insti tuti ons. 

Some South African universiti es (for example, the 
University of Cape Town) have even committ ed to 
developing the equivalent of massive, open, online 
courses (Moocs), for local higher educati on students. 
There is no doubt, judging from the research 
internati onally, that the future of educati on lies 
in the development of skills for learning when the 
teacher is not around, or even at a school. Nowadays, 
the criti cally scarce skill in higher educati on is in 
high-level instructi onal design: that combinati on of 
technological skill and high-level psycho-cogniti ve 
insights.

The potenti al for teachers in South Africa in relati on 
to the uses of technology needs to be described and 
understood also in teacher educati on programmes. 
For the last two centuries teaching has been defi ned 
primarily through the defi niti on and constructi on of 
a curriculum. “Curriculum”, while having its origins 
in the Greek Socrati c and even earlier learning 
traditi ons, has come to be the defi ning prerogati ve 
of state-run insti tuti ons — universiti es and schools. 
Besides their role in socialisati on, curricula introduce 
and scaff old knowledge and learning skills together.

In South Africa, the curricula in schools, and to a 
lesser extent at universiti es, have oft en formed 
the basis of contestati on - not only in respect what 
is taught, but how and under what circumstances 
teaching takes place. The contest has always 
been founded in material conditi ons arising from 
ideological imperati ves. The race hierarchies of 
apartheid provided the justi fi cati on of unequal 
government spending on race groups, and also very 
diff erent curriculum types, purposes and outcomes. 
Equal educati on, as an aspirati on of a post-apartheid 
state, remains the foundati on upon which other 
consti tuti onal ideals — the various rights to 
educati on, health care, language choice and so on — 
are founded. 

In many ways, technology in educati on represents 
the holy grail of teaching; that possibility of designing 
instructi onal acti viti es suited to the individual in 
terms of content, learning style and pace. Many 
providers of educati onal soft ware make this claim 
in adverti sing, but there are few possibiliti es that 
are enti rely self-directed with clear developmental 
trajectories extending over long periods of ti me.

Principles associated with curriculum design (the 

Equal education – 
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sequencing of knowledge, such that understanding 
is developed with a view to enabling knowledge to 
be synthesised) apply to the design of educati onal 
resources as much as they do to broader curricula. 
However, both skills instructi onal design and 
curriculum design are redundant in modern ti mes 
unless an engagement of educati onal technology 
becomes part of teacher educati on, as well as 
teaching and learning in schools. This is not simply 
about teaching teachers to use ICTs eff ecti vely, since 
it is clear that children, especially those from middle 
class literacy-rich backgrounds, are mostly more 
adept and more att uned to technology than both 
their parents and teachers.

Research about the impact of the internet - for 
example The Shallows by Nicholas Carr on thinking, 
att enti on span, reading skills and research skills 
- suggests that the impact of technology is not 
straightf orward. Educati onists as well as politi cians 
(Al Gore has even writt en about this issue) have and 
are considering the long-term impact of technology 
that enables much faster informati on searches, 
oft en at the cost of quality of content, and quality of 
reading experience. Teacher educati on programmes, 
which traditi onally have focused on that combinati on 
of content knowledge and communicati on 
methodologies, are inadequate in this context.

Much like fast food, a diet of internet-based learning 
might actually lead not so much to sharpened focus 
and what academics term “criti cality” — the skill 
to sort the “grit from the gold” — but an uncriti cal 
acceptance of internet-based knowledge 
and a deference to the authority of net-
based sources, wholly underplayed 
by their actual worth. Universiti es in 
the business of teacher educati on 
ought to fast-track the development 
of modules in which insights from 
cogniti ve science, neuro-linguisti cs 
and psycholinguisti cs are provided, 
and their implicati ons teased out 
carefully in terms of providing a much 
more fi nely att uned understanding 
of knowledge development, 
constructi on, and synthesis. 

Far from being the “second 
choice” profession of the 
past, the teachers of today 
and tomorrow require 
qualifi cati ons in which is 
privileged the synthesis 
of design skills, occurring 
in relati on to a level of 
scienti fi c understanding about 
cogniti on, age and related 
cogniti ve development. Without 
fairly highly developed insights 

concerning cogniti ve processing development linked 
to age (reading age, for example), insights that lead 
to curriculum design for learning styles, teachers will 
fi nd it diffi  cult to make confi dent assessments of 
depth of understanding and awareness of knowledge.

The idea of a curriculum remains a compelling 
one. Some skills are developed at earlier ages than 
others, and some learning needs to be in place 
before new knowledge is scaff olded and discovered 
by learners. Bringing cogniti ve science, technology 
and psychology closer to the idea of the learning 
child can make for quality learning in spite of class 
or contextual diff erences. While technology might 
be regarded by some as the great equaliser, its value 
and potenti al as part of formal educati on goes largely 
untapped, and worse, untested.
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A bright future in education is yours
Teachers (including underqualified or unqualified teachers) can improve
their qualifications and/or qualify in a new subject field by enrolling for
open distance learning programmes.

Closing date for applications: BEd (Foundation Phase): 2 September | All other programmes: 31 October

Grade R Diploma: Offered from 2013 in all provinces and in Namibia. Language component with focus on home 
language teaching currently offered in Afrikaans, English, Setswana and isiXhosa, and to include Sepedi, siSwati, 
isiZulu and Sesotho from 2016.

Advanced Diploma in Education in Special Needs Education offered from 2016 at centres countrywide and in Namibia.

BEd Foundation Phase to be offered from 2016 at 20 centres in South Africa and Namibia (centres to be finalised 
according to the geographic location of accepted students).

Medium of instruction: English.

distancePotch@nwu.ac.za

018 285 5900

www.nwu.ac.za/faculty-
education-sciences
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